
 
 
 

 
 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rudgwick Primary School 

Pupil Restraint Policy 
 

Review by: Head Teacher  Approve by: Full Governing Body 
Date for review: June 2029  Frequency of review: 3 years 

 



1. Policy Status and Legal Framework 

The Governing Body and Headteacher of Rudgwick Primary School issue this policy under the 

statutory authority of Section 175 of the Education Act 2002. This policy ensures the school carries 

out its duties to safeguard and promote the welfare of children and complies with the following 

legislation and statutory guidance: 

• Keeping Children Safe in Education (KCSIE) 2025 

• Use of Reasonable Force in Schools (2026) (DfE advice) 

• The Human Rights Act 1998, specifically Article 3 (Freedom from inhuman or degrading 

treatment), Article 8 (Right to respect for private and family life), and Article 14 

(Prohibition of discrimination). 

• The Equality Act 2010, including the Public Sector Equality Duty. 

• The Education and Inspections Act 2006. 

2. Definitions and Key Principles 

Rudgwick Primary School does not apply a "no contact" policy. As per DfE guidance, such a policy 

can leave staff unable to fulfil their duty of care or protect pupils from harm. Staff must use their 

professional judgment to determine if pupil restraint is necessary based on the specific 

circumstances. 

• Reasonable Force: This means using no more force than is needed in the circumstances. 

• Physical Contact Categories: 

➢ Control - Passive physical contact used to direct a pupil. This includes standing between 

pupils or blocking a pupil's path. 

➢ Restraint - Active physical contact used to restrict movement. This includes leading a pupil 

by the arm out of a classroom or physically preventing a pupil from leaving a specific area. 

3. Authorised Staff 

While all staff members have the legal power to use reasonable force to prevent pupils from 

committing an offence, injuring themselves or others, or damaging property, the Headteacher will 

authorise staff to use reasonable force where necessary in the case of an emergency or unplanned 

intervention.  Only those that have received Team Teach training should use reasonable force, 

unless they are not available and such action is required. 

4. Circumstances for the Use of Force 

The use of force will always be a last resort at Rudgwick Primary School.  Ideally the skill of the 

teacher or support staff should be used to anticipate the incident occurring and to redirect the child’s 

behaviour.   See the Behavioural Policy. Only in exceptional circumstances should force be used to 

control or restrain pupils.   These circumstances are defined as: 

 



• Where the immediate safety of the child or other persons are in danger 

• Where a judgment is made that to defuse a situation reasonable force needs to be used.  

• Causing damage to property. 

• Engaging in any behaviour prejudicial to maintaining good order and discipline at the school 

or among any of its pupils, whether that behaviour occurs in a classroom during teaching 

sessions or elsewhere. 

The application of force – Physical intervention can take several forms: 

 

• Physically interposing between two pupils. 

• Blocking a pupil’s path. 

• Holding 

• Pushing 

• Pulling 

• Leading a pupil by the hand or arm 

• Shepherding a pupil away by placing a hand on the centre of their back 

• Only in exceptional cases are more restrictive holds be used. Any force should be minimal 

and that needed to achieve a desired outcome. 

 

Other than in an absolute emergency the adult must not intervene if they feel there is a risk of injury 

to themselves, and assistance should be sent for. 

5. Duties under the Equality Act 2010  

In accordance with KCSIE 2025 (Paragraphs 165 and 201–203), the Governing Body ensures that 

the school recognises the additional vulnerabilities of children with Special Educational Needs and 

Disabilities (SEND).  The school must make reasonable adjustments for disabled children to ensure 

they are not disadvantaged by school procedures and that any intervention is safe and proportionate 

to their specific needs.   

As per KCSIE Para 165, the school will plan positive and proactive behaviour support. For pupils at 

risk of needing physical intervention, "Individual Behaviour Plans" will be developed and agreed 

upon with parents/carers to reduce the need for force. 

7. Human Rights 

Physical intervention must never be used as a punishment. 

• Human Rights Compliance: In line with Article 3 of the Human Rights Act 1998, any 

treatment that is "inhuman or degrading" is strictly prohibited. 

• Proportionality: Any force used must be the minimum required to achieve the desired 

outcome and must always be proportionate to the risk presented. 



8. Acceptable Physical Contact  

In our primary setting, non-restraint physical contact is necessary for the proper education and care 

of our pupils. Examples include: 

• Comforting a distressed or injured pupil. 

• Demonstrating a sports technique or physical skill. 

• Giving first aid. 

• Providing physical prompts or support for pupils with SEND. 

• Congratulating a pupil (e.g., a high-five or a pat on the shoulder). 

9. Procedures for Recording and Reporting 

Anytime reasonable force is used it needs to be logged in the bound and numbered book kept in the 

Head Teacher’s office.  

        

Parents must be informed if an incident is logged.   

10. Management of Allegations Against Staff 

Any allegation arising from the use of force will be managed according to Part Four of KCSIE 

2025. Investigations must take into account the legal right of staff to use reasonable force as a 

defence. 

11. Policy Review  

This policy will be reviewed every three years as part of the whole-school approach to 

safeguarding. 


